At highway worksites

Legislature approves 35 IVIPH
ALBANY -CSEA can claim victory for its Department of Transportation workers. The state Legislature recently passed a law limiting the speed limit in highway construction or work areas to 35 miles per hour. "This is a major victory for the safety of our members who repair and maintain our highways," said CSEA President Joe McDermott. "We fought hard for this, and we won."
The bill must go to Gov. Cuomo for his signature before it becomes law.
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Watch out
In the past 20 years, 20 employees have died while rebuilding New York state's roads and bridges. As the state continues its "Rebuild New York" program, even more workers will put their lives on the line every day.
While much of the road repair these workers do is to ensure safer driving conditions, this law will ensure safer working conditions for them.
"Worker safety is a vital issue in any situation, but highway workers are particularly at risk from speeding vehicles," McDermott said. "The 35-mph speed limit will substantially reduce that risk."
Legislative update
ALBANY -The state Assembly recently passed a package of bills called the 1989 Worker Protection Agenda.
CSEA supports these bills, which offer protection for worker rights and worker health and safety. Some of the bills which would affect public employees are listed below.
A.1935 strengthens safety standards and gives the employee the right to refuse a work assignment that threatens his health and safety pending a Department of Labor review.
A.4515/S.5219 gives employees the right to learn the contents of their personnel files and the right lo offer corrections or place statements in their records. The Senate version of the bill is in the Senate Labor Committee.
A.7427/S.5491 establishes a program of examination or laboratory testing to diagnose occupational diseases. The Senate version of the bill is the Senate Labor Committee.
A.8084 prohibits the use of any type of lie detector by employers.
Other CSEA-supported bills moving through the Legislature include:
A.308/S.216 provides volunteer firefighters who work for the state leave time when they are absent because of an emergency. The bill is on the third reading in the Senate and in the Assembly Government Employees Committee.
A.3500/S.3818 would require doctors who accept Medicare patients to accept the Medicare reimbursement rate as payment in full, rather than bill excess charges to the patients. The bill has moved from the Assembly Aging Committee to Rules and is in the Senate Health Committee.
A.1705A/S.4893 provides penalties of up to $200 to public employers who fail to correct safety and health violations in the time allowed. The bill is in the Assembly Codes Committee and is on the second reading in the Senate. It will have one more reading there before the Senate votes on the bill. Children from all over the state will join in the effort to convince legislators of the importance of comprehensive child care and parental leave legislation. The 2,000 children and parents will bring with them thousands of, petitions signed by children from every state.
A.2911/S.927 provides safety guidelines for users of video display terminals (VDTs
CSEA and AFSCME will participate in the effort. CSEA is circulating petitions and AFSCME is sending one parent and child from each state to the rally. 
Congress is currently studying the
CSE A emphasizes safety on the job because of accident rates iiice these
You don't have to search very hard to find the reasons for CSEA's great emphasis on health and safety issues.
Many public employees, depending on their job titles, can look around their work areas and see that one-third or more of their fellow employees suffer accidents on the job every year.
And the reasons can be seen on the bottom line of the just-released second annual occupational accidents report covering state employees -30,121 workrelated accidents during the fiscal year ending March 31, 1988! And that astonishing total only includes those who bothered to go through the Workers Compensation process. The actual total of accidents was much, much higher! In more than half of the reported accidents, employees suffered sprains, bruises, contusions and lacerations. Many accidents caused serious injuries resulting in lost workdays.
And while the report does not cover them, certainly thousands of local government public employees were injured during the same time frame.
All of which reinforces CSEA concerns that public employment is a high-risk occupation. 
Report documents
AVERAGE AGE, SERVICE
On average, younger employees with less than average length of service were most likely to have an accident, according to the report.
The average age of all employees who had a reportable accident last fiscal year was 38, while the average age of the state workforce as a whole was 41.
The average length of service for all employees involved in accidents was 8 years, while the average length of service for the workforce as a whole was 11 years. There are more accidents in the spring and summer months (April through September) than in the fall and winter months. More accidents occur in July (10.5 percent) than any other month, followed by June (9.8 percent) and August (9.1 percent). March and November had the lowest accident rate (7.0 percent), followed by February (7.4 percent).
THE PUBLIC SECTOR
TYPES OF INJURIES
When state workers are injured on-the-job they are most likely to receive sprains or contusions (very deep bruises^ Last year 34.9 percent of injuries involved sprains and 18.6 percent resulted in contusions. Other injuries included bruises (4.1 percent), lacerations (3.9 percent), punctures (2.5 percent) and fractures (2.4 percent). Overall there were 26,617 injuries reported during the year, including 642 fractures.
Nearly one in every four injuries involved more than one part of the body. Back injuries were the most prevalent, involving 16.8 percent of injuries reported last fiscal year. Other leading injuries were to the fingers (6.4 percent), knees (5.9 percent), head (2.9 percent) and face (2.4 percent).
EXPENSIVE ACCIDENTS
Accidents are not only a painful hardship for the employees injured. When injured employees lose time, their work must be picked up by their fellow workers.
In the previous fiscal year, according to the report, employees in the major bargaining units of state workers, including CSEA units, lost the equivalent of nearly 1,000 workyears due to on-the-job accidents. The actual lost time is even greater, since the report does not include employees who were out fewer than five days, which is the waiting period for lost-time payments from the State Insurance Fund.
And accidents are costly. Medical expenses for accidents that occurred in the 1987-88 fiscal year cost the state more than $6 million -$6,085,906 to be exact. That was 23.2 percent higher than the previous year's bill of $4,940,646.
Among CSEA bargaining units. Institutional Services Unit employees reported 10,957 accidents during the year, of which 7,206 were serious enough to require medical payments. Operational Services Unit workers had 5,428 accidents, 3,681 of which required medical attention. For Administrative Services Unit employees, the totals were 1,679 accidents, 900 of which resulted in medical payments. Thirty-seven people were injured severely enough for medical attention in 69 accidents reported among Divison of Military and Naval Affairs workers during the year.
THE PUBLIC SECTOR 11
Risk reduced AFSCME gains blood-borne disease standards T housands of CSEA members will now have an extra measure of protection against blood-borne disease, thanks to new safety and health guidelines proposed by the Occupational Safety and Health Administration (OSHA).
The guidelines were issued in response to a petition for tougher standards initiated by CSEA's international union AFSCME, more than two-and-a-half years ago. AFSCME President Gerald McEntee called the OSHA action "a major first step in addressing the serious hazards faced by millions of health care workers and others exposed to blood-borne disease."
But McEntee expressed some alarm that parts of the standard have been seriously weakened since OSHA issued a draft proposal in January that AFSCME found satisfactory.
On the positive side, McEntee said he is pleased that coverage is determined according to exposure to potentially infectious body fluids, rather than job title.
"This means that the standard will cover not only direct care hospital and emergency workers, but also corrections, mental health, custodial, fire-fighting, housekeeping, law enforcement and any other workers who have exposure to blood," he said.
"Safety and health standards have to reflect workplace realities," added CSEA president Joe McDermott. "These standards recognize that there are different types of risk depending on the kind of work that people do."
Among other things, the standard requires that hepatitis B vaccinations be offered to any employee exposed to blood one or more times a month -at the employer's expense.
The proposal also contains requirements for an infection control program, work practices to reduce the hazards, personal protective equipment, medical surveillance for exposed employees, safer housekeeping practices, controls on infectious waste disposal and record-keeping.
The union leaders criticized the parts of the standard that put higher priority on the use of personal protective equipment instead of on engineering controls. This is seen as a radical departure from previous OSHA standards and accepted industrial hygiene practices.
For example, there is increasing evidence that poorly designed needles and other equipment leads to needlesticks and other employee exposure. Eliminating the emphasis on engineering controls removes the incentive for manufacturers to develop equipment such as self-sheathing needles that "engineer" or build in safeguards for workers -without making the employee constantly take protective action.
"This aspect of the proposal goes off in the wrong direction," said McDermott. "The emphasis should always be on making the workplace safer, not just learning to live with the dangers."
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CSEA addresses Empire Plan concerns
Concerns about the number and availability of Empire Plan participating doctors in some geographic areas has prompted CSEA to raise the issue with the Joint Committee on Health Benefits.
CSEA acted after union activists collected 1,800 signatures on a petition expressing concern.
While the problem of access to participating Empire Plan providers is more serious in some locations than in others, overall the plan has lost fewer than 1 percent of its doctors since Jan. Fortunately, Salvato, who has worked for the district for 18 months, will eventually recover from his injuries. However, he had only 15 accrued sick days and could have been facing months without a paycheck if his co-workers had not come to his aid.
Officers training dates, iocations
Thanks to co-workers and school district officials, arrangements were made to have employees donate sick leave to Salvato. Sixty employees donated leave accruals and with the cooperation of the district, Salvato now has enough sick leave to collect a paycheck for a while. In addition, CSEA Unit President Naomi Kaplan collected more than $1,000 for the Salvato family from teaching and non-teaching staff.
"Fm so grateful for the sick leave time," said Salvato. "It was a wonderful thought. I didn't know you could make that many friends in one-and-a-half years." 
LEAP announces fall ' 89 semester courses
